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S CMD MESSAGE

We are dedicated to developing customer,
industry oriented supply chain solution by
keeping contract logistics services empowered,
and delivering with the best quality and service
we promise and as our customers expect. It's
easier to do your work in good times, but to also
learn to enjoy the thrill of overcoming a tough
challenge in rough times. We all have to work
dedicatedly in this challenging situation and must
enjoy our work and festivals at the same time.
We have celebrated Durga Pooja and Dussera
this year with safety and precautions. We all
need to maintain social distancing, Hygiene for
our Health and Safety.

With our team of dedicated personnel, which
has been a great asset, we hope to continue as
we all grow together from strength to strength.
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Consider it Done

Team Work is

Dream Work

Sahaj Wadhwa

'"Team Work is Dream Work'.

We have been hearing from our Childhood that
TOGETHER EVERYONE ACHIEVES MORE (TEAM) i.e
to achieve the most one has to be together with group of
people having talents. When a group of people (TEAM) has
one common dream to achieve it forms Team Work is Dream
Work.

Have you even noticed a group of ants at work? If you
have, then you are surely going to agree that we can learn quite
a lot from their behaviours about management, planning and
above all teamwork. They all work together in a team to meet
their desired destination, which a single ant could not meet.
Thus in a team they meet their destination/dreams.

We keep saying Team Work is Dream Work, but if we
are going to live out the concept, we should have faith in the
dream. The focus should be on 'We' and not 'me’

It's important that everyone knows what the end goal
is and is working towards that one thing. Team Work is
important, but it's nice when the team has different ways of
getting to the dream.

Teams are formed when individuals with a common
taste, preference, liking and attitude come and work
together for a common goal. Teams play a very important
role in organization Teams play a very important role in
organizations as well as our personal lives.

"Coming together is a beginning. Keeping together is
progress. Working together is success" HenryFord.

The above proverb by Henry Ford can very well
highlight the importance of working together in teams.

Team work is important in every sphere of life, whether
it be home, organization, games or any field.

Team work is also important in field of game, be it a
cricket, football, hockey or games we play at home. No team
can win with single player, a team has to play to win. No
cricket team in the world depends on one or two players. The
team always plays to win.

Similarly, every organization has set goal and various
teams are formed in form of different departments to take
careofallactsin every manner to achieve that goal. Toachieve
the set goals every employee is dependent on his fellow
employees to work together and contribute effciently to the
organization. No employee can work alone; he has to take the
help of his colleagues to accomplish the tasks efficiently. It
has been observed and resulted that the outcome comes out
to be far better when employees work in a team rather than
individually as every individual can contribute in his best
possible way. In organizations, individuals having a similar
interest and specializations come together on a common
platform and form a team. Nothing in an organization can be
achieved without the team work. No individual can achieve
his set targets alone, in one way or another he requires the
help of team members to achieve the targets. Team work in
an organization signifies that people are working towards
a shared purpose and common goals and in so doing they
are sharing their varied skills in complementary roles and
in cooperation with each other. Teamwork also leads to
competition among the members, everyone works to give
his best to achieve the targets.

Team work is essential in corporates for better
output and a better bonding among employees.

I. Tasks are accomplished at a faster pace when it is
done by a team rather than an individual.

II. It creates synergy among employees.

III. Work never suffers or takes a backseat in a team.

IV. There is always a healthy competition among the
team members.

V. Team work is also important to improve the
relations among the employees.

VI. Team members can also gain to learn from each
other.

VIII. When managed properly, teamwork is a better
way to work!
Buitupon existing knowledge. Infact, the firstincandescent
light was created by Humphrey Davy in 1809, followed by
contributions from at least 20 scientists attempting to

make a practical incandescent bulb 'before Edisons team
became involved.

Looking into the importance of Team Work is Dream
Work we all should work as One Team to Strive towards
to achieve the dream of looking our Company at the top
Logistics Company not only in India but in the World.
Together we all can achieve this.
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Over the last few months
we all have been inundated with
what is happening all around
the world on COVID-19. In
current situation people are
afraid of getting out but as
everything is coming back
on track everyone has to go
out because of any personal
reason or professional reason.
- So as per current scenario
Dhananjay Prasad, CEO we should take proper

precaution while going out and

Health caut .
maintain a proper diet to stay

S healthy in current scenario.

Wealth
Golden Rules for a Healthy Diet

CREATE A BALANCED PLATE

1 Create a balanced plate fill half your plate with vegetable,
a quarter with protein such as chicken, tofu or eggs and a

quarter with unrefined carbs such as brown rice, rye bread

or healthy fats such as olive oil or a quarter of an avocado

SNACKING IS ALLOWED

28nacking is allowed But be careful what you choose.
Avoid ultra-processed snacks such as chips or cakes. Opt

for whole foods such as veggie sticks and hummus, a small

portion of cheese and fruit, or natural yogurt with berries.

DON'T BAN CHOCOLATE
3 Don’t ban chocolate There are no strict guidelines around
how often you can enjoy wine and chocolate. What is

important is learning to enjoy them as part of a healthy,
balanced died.

GO FOR COMPLEX CARBS

4Go for complex carbs whole grain varieties such as brown
rice, oats and brown bread are better choices than refined

carbs like white bread, white rice or sugary cereals.

BEWARE OF HIDDEN SUGARS

5Beware of hidden sugars Avoid foods with added sugars
by checking food labels and aim for unprocessed, simple

ingredients, Sweeteners such as agave, maltose, syrups,

molasses and dextrose are all different sugars.

DRINK MORE WATER

6Drink more water Our boy often confuses thirst for
hunger, so its important to stay hydrated to manage

hunger levels. Drink at least eight glasses of water a day.

REMOVE DISTRACTIONS

7 Remove distractions when you eat, engage taste, smell,
colour and texture of your meal. This means turning off

the T'V, putting away your phone and eating at a table rather

than your desk of sofa.

BUILD A SLEEP ROUTINE
Build a sleep routine we underestimate the impact sleep
has on eating habits. Aim to go to bed and wake up at
around the same time each day. Limit screen time before
bed and avoid caffeine after lunch.

WRA 3dhdl H Uhdl & A9l < arar <91 & J&f

T B A8 B T Ud & BT U W AIBR
BT gAREd 21 U # QER &) 998 I AqHIeT B
& 9IS BRI DI YA BT AIRAAD &, I b 3MHAAR
R Tl dTell Ufhar B, gH 39 A Rercft # <
BN | &H 1Ry f5 &A 9 Ufshar &1 ooe wfed #
SARDR D A1 BRI B DT DI D |

AR 3R IR gHem 79 &R faawor
(fearvs 3k wwrs) @ a9 ) &l &Rar 8-

IaAE H ol B! Rerdl & IR H AT 9
MY HRAT BT 3R AR BRI HAT BT | BT H
B T fIeg ‘SRET 72 9 oS W@ 8, 39 "eER
AR & R 1 iR Rigral &l 95 & @
21 39 &9 Riar fan & % R 86 U wRel R
BHIAT & A1 BH Sfeard] FawAT B AN MM & oy
WL IR &A1 BT | 31 HeMRI & SR 7T &R
MYl SiRIad SITeT W& offhd HRE 3R IATeH
BiIgA 91 B | PRAM g8 6T B BRI HoIGRI
DI AHRAT T IR LT AR AL O I Yaead H
M | Af A aIRafdwar 71 8, 8 39 R U]

Volume 1 | Issue 3 | November 2020

R% WIg erdi & d4RT fAReax 961 &, forasy & |
TSR TE (JIRERSN) WTell 81 T | 399 Rerclt § g
I HAoHT TedSM dlell & | 31 99 dREM! 3R
Bfdgdl wR IfaRfdd gare eFm fF a1 deds sareT
I SITET PR T8 G BT A T B IR A W
PIg JR 7 TS |

H UP TNUICR BN & A1 Udh HIa
faereryg Wl € opfl S B JIT H e B a9
YISded SATGT BN SR Wrede= STa=T SArer 8T
STAUTCYE @ IadT & SeET Al | 3o Heid
faarell @ |rer S &1 9T 9 gig Bl gradie daex
@ forg g daod 21 & =ifRy &% & worgd W @
AT BR S dTell ol # B dTel 9TSi ¥ ol &l
e 3R el 6 A8 d S A HEMR & BRI
gU & SAD ARUTS I |

~ AR
— &Ry st
ALY, dHcde AiviRe®dd fSdaioe




é|

Magic points for our Bulk Business
our Major and Ultimate KRA

1. Indents vs Placement follow up 9. How to convert loss to Profit

10. Take extra Adhoc business

11. Build good relations with
customers

2. 100% Placement should be done
3. Freight control daily analysis

4, Target freight reduction 2% 12. Vendor Development

13. Take Immediate action

5. Advance should be 70-80% againt any incident.

14. Resolve issues of branches

6. Diesel should be given 30% of Adv.

7. Follow up loss lane business 15. All vehicles are under Track

and must be sent to Customers.

- Compiled
- Nand Kumar Mishra
Senior Manager Operations,
Gurugram Corporate Office

1 Vehicle Highjack

Business review

h !H i\ with Bulk heads, Recovery

8. Follow up loss biz customers

Regional heads,
OC and Business

head of Bulk

——— |

--------

Business Promotion & WIN &t

S OP M t * r. Kapil Gaur, Mr. K.K. Jha and
ee lng Mr. Neeraj Shukla recovered high

_ —_— jacked truck which is moving from Kolkata

ES R towards Nagpur and they also recovered full
v material with the help of police. We really

appreciate their hard work and dedication
towards company.
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Birthday
Celebration
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Social Media
Activities
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Awards and
Appreciations

= = = [— = E =—
Ekta Singh } N.K. Mishra 1 Sandeep Kaushal
V.M.S Department | | Operation Department | Operation Department

&

Vipin Gupta } Rajan Mishra 1 Rajneesh Tyagi
POD Department | | Account Department L Billing Department

=
Anu Kumar Pandey
(Biz Development Department) | L
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Little Champs

Khushi Pandey
D/o S.P. Pandey
Scored 480 marks out of 500 in 10th standard

Vash Sharma =
S/o0 Rajesh Sharma —
Got first prize in running competition —
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Our Blazing
Stars

Arvind Pradeep Kumar Bhudev Rinwa Ajay Pandey Krishna Krishna
Srinivasan Kumar Pandey Kant Tiwari
Neeraj Pandey Ankit Dubey Aneesh Dubey Srinath Vimlesh Pal Dinesh Kaushik

Upadhyay

Sunny Sharma Anand Kumar I Vikas Jangir Ankit Sharma

m';}":}’

4 (

d |
Pratibha Rathore (Coordinator) Shashi Kant Amit Kumar

é S

Laxmi Narayan Jitender Sharma

[
Sourav Agarwal

Lk 4
Kapil Gaur Rohan Sahani Rohit Nand Sanjay Verma

Navin Kumar Kamal Singh Pawan Kumar
Sharma Sharma
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Vendor Help Line Center (24%7)
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Always
Happy

to Help You
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Employee Corner

Poverty

As India is one of the fastest growing economics in the world, poverty is on the decline in the country, with close to 44
Indians escaping extreme poverty every minutes, as per the World Poverty Clock India had 73 million people living
in extreme poverty which makes up 6.5% of its total population.

Poverty reduction should be an issue individual from all political background can work together to achieve.

There was lack of food, of clothing, of housing and of every other essential requirement of human existence... the
development policy objectives should be to get rid of the appealing poverty of the people.

**Please do the little contribution for poor Child, for Beggar, For these type of people, Your little contribution
make their life happy & you also feel great absolutely.** - Compiled
- Ekta Singh

Assistant Manager, Gurugram Corporate Office
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Motivational Stories

Acting as one.

Believing in each other.
Committing to excellence. |~
Doing whatever it takes. .
Embracing a common vision

Fostering group intelligence.

Giving the benefit of the doubt.

Harnessing the power of many.

In the Team Work, not competition.
Juggling skills and talents.

Kindling collaborative genius.

Looking out for each other.

More 'we' and less 'me' thinking.

Employee COrner

Not minding who gets the credit.
Overcoming obstacles together.
Putting principles before personalities.
Quickly resolving differences.
Recognizing each other's strengths.
Sharing the workload.

Treating each other with respect.
Utilizing everyone's skills.

Valuing everybody's input.
Working side by side.

Xpecting exponential results.
Yearning to succeed together.

Zestfully wanting to make a difference.

- Compiled
- Rohit Nand
Dy. Manager, Gurugram Corporate Office

THE MISSILE MAN orF INDIA

vul Pakir Jainulabdeen Abdul Kalam better

Known as A. P. J. Abdul Kalam[ 15 October
1931 - 27 July 2015], was the 11th President
of India from 2002 to 2007 . A career scientist
turned statesman, Kalam was born and raised in
Rameswaram, Tamil Nadu, and studied physics
and aerospace engineering. He spent the next four
decades as a scientist and science administrator
mainly at the Defence Research and Development
Organisation (DRDO) and Indian Space Research
Organisation (ISRO) and was intimately involved
in India's civilian space programme and military
missile development efforts. He thus came to be
known as' The Missile Man of India’. Kalam was
elected as the 11th President of India in 2002
Widely referred to as the "People's President, he
returned to his civilian life of education, writing
and public service after a single term. He was a

recipient of several prestigious awards, including
the Bharat Ratna, India's highest civilian honour.
While delivering a lecture at the Indian Institute
of Managment Shillong, Kalam collapsed and
died from an apparent cardiac arrest on 27 July
2015, aged 83. Thousands including national-
level dignitaries attended the funeral ceremony
held in his hometown of Rameswaram, where he
was buried with full state honours.

Failures are the pillars to success. He once
quoted that -

"the best brains of the nation may be found
On the last benches of the classroom"

— Compiled

- Deepika Pruthi

Senior Manager - HR
Gurugram Corporate Office
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Motivational Stories

Employee COrner

The Speaking Tree

Find your True Love

here can we find a friendship that will last forever?

God is always with us, protecting us, our constant
companion, our true friend and benefactor. When we
finally experience divine love and find friendship with
God, a whole new world opens up, We begin to lead our
lives feeling loved, protected, safe, and unaffected by the
turmoil around us.

Saints help ignite love in our hearts for God.
They teach us the technique of meditation. Under their
guidance, we awaken to our true nature and learn to tap
into the inner treasures that lie hidden within us.

As we navigate the ups and downs of life, the
Divine is always with us. We look to outer relationships
for support, and may receive the help, love and guidance
we need at times. But the love is conditional in nature and
the support we get from relationships is temporary, subject

to misunderstanding, distance and death. God loves us
unconditionally, and we can experience this love as we go
within through meditation. This love is experienced in the
silence of the soul, and can alleviate pain.

As we experience the love, light and bliss of God,
we are filled with love, and this love radiates from us to
all in our orbit. When each of us experiences this bliss,
we create circles of happiness that will ultimately envelop
the whole world. We then experience divine love and are
able to acquire wisdom, peace, bliss and love, gradually the
peace and joy we attain will spill over to our environment
and will have a positive impact on every thing around us.

- Compiled
— Tripti Jha
Manager - Strategy, Gurugram Corporate Office
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Ritco Network
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Jaguar’s business was founded in 1922. What Which car is also known as the Kafer in
did it originally manufacture before getting into Germany?

. ) - .
the business of making automobiles? And one last question

The Alfa Remeo logo has undergone several When Prince Charles demanded a car

changes over the years, but which animal has that wouldn’t run on petrol, Aston Martin
always been featured? customized his Molante such that it runs on what?

If an SUV stands for sports utility vehicle and

MUV for multi utility vehicle, what is an XUV?
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Difference Between a Boss and a Leader

B LEADER BOY

LEADER BOW LEADER B LEADER
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RITCO

Consider it Done

Ritco Logistics Limited

Corp. & Admin. Office: “RITCO HOUSE” 336, Phase-Il, Udyog Vihar, Gurugram - 122 016, Haryana
Ph.: 0124 - 4702300 /301 E-mail : ho@ritcologistics.com
Regd. Office : 508, 5" Floor, Jyoti Shikhar Tower, District Centre, Janakpuri, New Delhi-110058
Ph.: 011-25522158 Web.: www.ritcologistic.com
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IS O +91 9643209497 & Email : sandeepkaushal@ritcologistics.com, pratibharathore@ritcologistics.com




